Officials discuss pay, other issues

AirForce Personnel officials answercaptain with a family received an additionalvage growth three out of the past six
some of the questions they receiv8169 dollars per year. years. In 1997, the Air Force should have
about pay, benefits, promotions, assign- In addition to the increase in BAQ,received a 2.3 percentincrease. Congress
ments and other quality of life issues. Congress also approved other changes taised that to 3 percent, so a staff ser-
address housing concerns: For examplgeant with a family who would have re-
Housing allowances in FY97, a housing allowance locality floorceived an annual raise of $420, instead
. was established to help junior enlistedeceived $548; a captain who would have
uestion: why doesn’'t the members who live in high-cost areas. Foreceived an annual raise of $846, instead
housing allowance cover all example, a senior airman at Vandenbengceived $1,140
housing costs? AFB, Calif., receives an extra $104 per For more information about pay, call
NSWer: Congress intended thatmonth. Ext.2417.
housing allowances cover 85 per- More information concerning housing
cent of housing costs. For example, s8llowances and other quality of life iSSUG@hiId care providers
percent should be covered by the Basiéan be found on the personnel home page: .
Allowance for Quarters, 20 percent shoul@ttp//www.dp.hg.af.mil/DP/. To answer uestion: | understand there
be covered by the Variable Housing Alquestions regarding pay, call the financial is a shortage of child-care pro-
lowance and 15 percent is to be pa|d bgervices office at Ext. 5518. viders. What is the Air Force

the member. doing to correct this situation?

So, if rent equals $1,000, the membefay raises NSWer: The Air Force added
would pay $150. Unfortunately, BAQ has ; . . 325 providers to child-care cen-
not kept pace with the Congressional stan- uestion: How d_o pay raises ters, including four at RAF Lakenheath.
dard of 65 percent and members are now compare to the private sector? s action should relieve some of the
absorbing approximately 19 percent of infant and toddler care shortfall. The Air
their housing costs rather than 15 per- NSWEer. Normally, pay raises Force is struggling, however, to meet the
cent. are about the same. The law statd®tal demand, and is expanding school-

Congress has increased BAQ above nogilitary pay raises will equal the annuaPge child-care capacity by increasing use
mal rates the last two years to help redugacrease in the private sector wage growtt®f the community and youth center facili-
members’ out-of-pocket expenses. For 199finus 0.5 percent. For example, if privatdi€s as well as striving to optimize the use
Congress approved a 4.6 percent increasgages go up 3 percent, pay raises wiRfqualified family day-care providers
2.3 percent more than would have been requal 2.5 percent For more information concerning child
quired by law. This gave a staff sergeant Congress, however, has passed a p&gre, call the child development center at
with a family an additional $123 per year; aaise above or equal to the private Sect(ﬁ?(t. 3829.
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